Applied Government				      				Name___________________________
Affirmative Action Harkness
Mr. Faulhaber		
                        
Overarching Question:  ________________________________________________________________________ 
What is to be done with affirmative action policies?

Discussion Questions:  _________________________________________________________________________ 
When, if ever, is affirmative action a necessary instrument for promoting diversity? 
What is the goal of a university and why should the public pay through taxes to aid in that goal? Is the goal of a university simply to teach and award degrees or something larger (whole person and fill state/societal needs)? 
	Should race count in university admissions? Should states pass constitutional initiatives denying the use of race in college admissions? How much or little should race be used?  How long (time frame) can race be used? What about other preferences in admission?
	Should affirmative action continue to be used as a plus factor to ensure a critical mass of diversity or should other states follow Michigan’s trend and ban it for college?
Should there be a difference between private or public universities? Should there be a difference between government or public business?
If you were a justice in the Ricci case how would you have voted? Explain. 

Expectations___________________________________________________________________________________ 

From the beginning of the year we have focused on civil discourse and the ability to discuss the big ideas that permeates the American culture in a respectful manner with the goal of developing a deep understanding of contemporary politics and the issues surrounding the political arena and their varying perspective. 
Each of you has a unique perspective based upon your own political socialization process built upon factors that no other member of this class shares. Share those perspectives and learn deeply from one another. Understand though the two most common complaints thus far have been some students have not come to class with the appropriate research done to be an active participant or to positively contribute to the goal of understanding the issue in greater depth and some students have refused to share with their classmates their unique perspective, experience, and/or research. Do the legwork to be an active contributor to a deeper understanding of the issue. Talk to share your perspective and research so others can learn from you but only if you have done your research.
The Stanford experiment found that when educated citizens came together to share their opinion, polarization was reduced. Be willing to be open-minded and change your opinion. Do not be puritanical. Come in with the idea you do not know everything and humble enough to be aware that you might actually be wrong. In that vein, what you decide today should become more nuanced or change throughout the remainder of the year and your life 

Harkness/Deliberation Steps___________________________________________________________________

1. Before you research, determine what you know, would like to know, and need to know to be successful in the Harkness. In your note sheet, write down the following categories and answer the questions:
	What I think I know includes…

What I know includes…
What I want to know includes… 
	What I need to know to answer this question include…
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. Fill Out Chapter 6: Civil Rights Book Notes

3. Take Lecture Notes

4. Complete PowerPoint Notes and Bakke/Affirmative Action Questions/Scenarios 
I.  Civil Rights (pg. 96, 123-124)
	A. THEN-

	
	B. NOW-


	C. Civil Liberties Definition (pg. 96) 



	D. Civil Rights Definition-


	E. Pertinent Question-



	F. Distinctions
		1.

		2. 

		3. 

	* G. Protected Classes-


II. 6-1 Race and Civil Rights (pgs. 124-126)
	A. White-Black Gap
		1.

		2. 

		3. 

		4.

		5.

		6.

		7.

	B. Disenfranchisement/Racial Gaps Focused on by Civil Rights Leaders-
		1.

		2. 

		3. 

		4.

		5.

Class Notes______________________________________________________________________________________________
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Class Notes______________________________________________________________________________________________
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

	C. Racism in the Civil Rights Era  	
		1.

		2. 

		3. 

	D. National Opinion Polls- 
		1.

		2. 

		3.

	E. Two Areas Necessary for Change
	 	1.

		2. 

	F. Strategies and Successes 
		1.

		2. 

		3. 


	G. “Redlining” and Freddie Gray 
		1.

		2. 

		3. 


III. 6-2 The Campaign in the Courts (pgs. 126-132)
	A. The 14th Amendment-
		1.

		2. 

		3. 

		4.

	B. The Narrow View-
		1.

		2. 

		3. 

		4.
	C. Plessy v. Ferguson and "Separate But Equal”
		1.

		2. 

		3. 

		4.

	E. NAACP Strategy 
		1.

		2. 

		3. 


	F. Can Separate Schools Be Equal? 
		1. First Step	
			a.

			b. 

		2. Second Step	
			a.

			b. 

		3. Third Step	
			a.

			b. 

	G. Brown v. Board of Education
		1. Ruling
			a.

			b. 

		2. Implementation 
			a.

			b. 

			c. 

		3. The Rationale
			a.

			b. Social Science Evidence: 
		
			c. 

			d. 

Class Notes______________________________________________________________________________________________
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Class Notes______________________________________________________________________________________________
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

IV. Desegregation Versus Integration (pgs. 129-132)
	A. Post Brown Issues 
		1.

		2. 

		*3. Little Rock 9

		*4. Bush v New Orleans

	B. de jure segregation v. de facto segregation
		1.

		2. 

	C. Green v. County School Board of New Kent County 
		1.

		2. 

	D. Swann v. Charlotte-Mecklenburg Board of Ed
		1.

		2. 

		3.

		4. 

	E. Busing Controversy
		1.

		2. 

		3. Recent Court Cases
			a.

			b. 

			c.

V. The Campaign in Congress
	A. Political Agenda and Confrontations
		1.

		2. 

		3.

	B. Montgomery, Civil Disobedience and Political Agenda
		1.

		2. 

	C. Problems Faced after getting on the Political Agenda 
		1.

		2. 

		3.


	D. Four Developments 
		1.


		2. 


		3.

			a. Birmingham 

			b. Mississippi Burning 
	

		4.

	E. Passage of the 1964 Civil Rights Act
		1.

		2. 

		3.

		4.

		5. 

		6.

	
	F. Civil Rights Legislation Today/Voting Rights ACT 
		1.

		2. 

		3.

		4.

		5. 

	* F. Disparate Impact and the Ricci v. DeStefano Case
		1.

		2. 


Class Notes______________________________________________________________________________________________
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Class Notes______________________________________________________________________________________________
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

VI. Constitutional Classifications and Levels of Scrutiny (pgs. 131 and 137)
	A. Suspect Classification and Strict Scrutiny (pg. 131)
		1.

		2. 
	
	B. Rational Basis (pg. 137)
		1.

		2. 

	C. Intermediate Scrutiny (pg. 137)
		1.

		2. 

	D. Strict Scrutiny (pg. 137)
		1.

		2. 

VII. 6-3 Affirmative Action (pgs. 141-144)
	A. Equality of Results 
		1.

		2. 

		3. Affirmative Action Definition

		4. 

	
	B. Equality of Opportunity  
		1. Reverse Discrimination Definition

		2. 

		3.

		4. 

	C. Complex Debate
		1. 

		2. 

		3.

		4.

		5. 

		6.
	
	D. Passionate Debate Continues 
		1. 

		2. 

		3.

		4.

		5. 

		6.

	E. Landmark Affirmative Action Cases
		1. Regents of California v. Bakke (1978):



		2. United Steelworkers v. Weber (1979):  



		3. Richmond v. Croson (1989): 



		4. Grutter v. Bollinger (2003): 



		5. Gratz v. Bollinger (2003):



		6. Parents v. Seattle School District (2007): 



		7. Schuette v. Coalition to Defend Affirmative Action (2014):



		8. Fisher v. University of Texas et al (2016):

Class Notes______________________________________________________________________________________________
_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
University of California v. Bakke Background Summary & Questions (•••)
In the early 1970s, the medical school of the University of California at Davis devised a dual admissions program to increase representation of "disadvantaged" students. Under the regular admissions procedure, a screening process was used to evaluate candidates for further consideration. Candidates whose overall undergraduate grade point averages fell below 2.5 on a scale of 4.0 were automatically rejected. Of the remaining candidates, some were selected for interviews. Following an interview, the admissions committee rated candidates who survived the screening process on a scale of 1 to 100. The rating considered the interviewer's evaluation, the candidate's overall and science grade point averages, scores on the Medical College Admissions Test (MCAT), letters of recommendation, extracurricular activities, and other biographical data. The ratings were added together to arrive at each candidate's "benchmark score."
On the application form, candidates could indicate that they were members of a "minority group," which the medical school designated as "Blacks," "Chicanos," "American Indians," or "Asians." Candidates could also choose to be considered "economically and/or educationally disadvantaged." The applications of those who did so were sent to the special admissions committee, where applications were screened to determine whether the candidate met the criteria established for disadvantaged and minority groups. These applicants did not have to meet the 2.5 grade point average cut off used in the regular program, nor were the candidates in the special admissions program compared to the candidates in the regular admissions program. Of the 100 spots in the medical school, 16 spaces were set aside for this program.
From 1971 to 1974 the special program resulted in the admission of 21 black students, 30 Mexican Americans, and 12 Asians, for a total of 63 minority students.* During the same period, the regular admissions program admitted 1 black student, 6 Mexican Americans, and 37 Asians, for a total of 44 minority students. No disadvantaged white candidates received admission through the special program.
Allan Bakke was a white male who applied to and was rejected from the regular admissions program in 1973 and 1974. During those same years, minority applicants with lower grade point averages, MCAT scores, and benchmark scores were admitted to the medical school under the special program.
After his second rejection, Bakke filed suit in the Superior Court of Yolo County, California. He sought to compel the University of California at Davis to admit him to the medical school. He also alleged that the special admissions program violated the Equal Protection Clause of the Fourteenth Amendment and Title VI of the Civil Rights Act of 1964 because it excluded him on the basis of race.
The university argued that their system of admission preferences served several important purposes. It helped counter the effects of discrimination in society. Since historically, minors were discriminated against in medical school admissions and in the medical profession, their special admission program could help reverse that. The university also said that the special program increased the number of physicians who practice in underserved communities. Finally, the university reasoned that there are educational benefits to all students when the student body is ethnically and racially diverse. 
The Superior Court of Yolo County, California found that the special admissions program did violate the federal and state constitutions, as well as Title VI, and was therefore illegal. The Court declared that race could not be taken into account when making admissions decisions. However the Court also ruled that Bakke should not be admitted to the medical school because he failed to show that he would have been admitted in the absence of the special admissions program.
The University of California appealed the case to the Supreme Court of California, which also declared the special admissions policy unconstitutional. Furthermore, the Supreme Court of California determined that Bakke should be admitted to the school because the University failed to demonstrate that Bakke would not have been admitted without the special admissions program.
The Regents of the University of California then appealed the case to the Supreme Court of the United States.
*Note: These were the racial classifications used by the University of California at Davis at the time.
1. What three important purposes did the University of California say considering race as a factor in the admissions process served? Do you find those interests convincing? Explain.







PowerPoint Notes________________________________________________________________________________
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College acceptance is often not based solely on merit-grades, extracurricular activities, and ACT scores.  There are many preferences given to some applicants that others do not receive including each of the above. Is the cartoonist right that we ignore those other preferences and only seemingly care about racial preferences?  Are affirmative action programs a reasonable distinction-similar to the other distinctions in the cartoon- between classes of citizens that serve a legitimate governmental purpose?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Assume that African Americans, Hispanics, and Native Americans make up 30% of the high school students in a state but only 12% of the undergraduates enrolled in that state’s public universities.  Is that state violating the Fourteenth Amendment’s equal protection rights of those minorities? 

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


How do we make the system “Fair” and provide “opportunity” to those disadvantaged and not just those that are privileged to achieve the “American Dream?  What does “Equality” mean? Read each of the following and choose which best represents your view on the appropriate governmental course of action and explain your decision.   

Choice #1: Prohibiting Discrimination, Enforcing the Laws. Our public commitment is to uphold the principle of equality under the law, for people of ALL races.  The government’s obligation is to make sure the rules of the game are the same for everyone. BUT equality of opportunity does not necessarily lead to equal results.  

Choice #2: Affirmative Action Strategy: Taking Race into Consideration. Equal opportunity is not enough.  Government must take measures to ensure equal RESULTS, even if affirmative action benefits minority groups at the expense of others.  Racial equality can be achieved ONLY by allowing preferences for groups that have suffered from discrimination.  

Choice #3: Ladder Out of Poverty: Helping the Poor, Closing the racial Gap. Because the obstacles to equality today are chiefly economic, race-specific remedies are no longer the most promising.  Poverty MUST be attacked at its roots with aggressive social welfare programs that will help ALL low income people, even if such programs are costly.  


___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
___________________________________________________________________________________________________
5. Individual Harkness Research: Fill in the gaps of what you need to know to fully participate. The research you plan to share includes…
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6. When I asked my Parents/Guardians/Adult in my life the deliberation question, they told me....
_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

7. Question(s) I still have AFTER my research I am hoping my group can help me understand includes…
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

8. What sort of evidence could the other side of the argument introduce that might change my mind? ___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

9. Continuum: Create a continuum of where the class stands based upon your pre-deliberation thoughts.  

10. Collaborative Discussion: Do not be beholden to any pre-deliberation view and concentrate on what questions you have and what arguments you need to hear to change your mind. Your group should discuss each person’s opinion about the deliberation question, what they think should occur, what you need to know to change your mind; focusing on the following:
	Listen carefully to what others are saying.

Understand and analyze what others are saying.
Use relevant background knowledge, including life experiences, in a logical way.
Remain engaged and respectful when controversy arises.
Speak and encourage others to speak.
Refer to the reading to support your ideas.

11. Deliberation Tasks/Questions
a). When, if ever, is affirmative action a necessary instrument for promoting diversity? 
b) What is the goal of a university and why should the public pay through taxes to aid in that goal? Is the goal of a university simply to teach and award degrees or something larger (whole person and fill state/societal needs)? 
C) Should race count in university admissions? Should states pass constitutional initiatives denying the use of race in college admissions? How much or little should race be used?  How long (time frame) can race be used? What about other preferences in admission?
D) Should affirmative action continue to be used as a plus factor to ensure a critical mass of diversity or should other states follow Michigan’s trend and ban it for college?
E) Should there be a difference between private or public universities? Should there be a difference between government or public business?
F) If you were a justice in the Ricci case how would you have voted? Explain. 
G) What is to be done with affirmative action policies?

12. Reflection: Fill out the Self-Evaluation Rubric and answer reflection questions thoroughly and deep reflection and rate discuss the deliberation process. 

13. Alternative Assignment (if Absent on Harkness Deliberation Day): Complete Steps 1-9 and 13 (rubric associated with research and self-evaluation as well as all appropriate Reflection Questions) and a persuasive essay answering #11 G.

14. EXTRA CREDIT EXTENSION: Read, Highlight, comment, and respond to “Privileged” by Kyle Korver.   

Self-Evaluation Rubric 
DIRECTIONS: Read through each category and its criteria. Complete either or both columns to give yourself an accurate grade.  

In the LEFT column: Place a check plus next to those you completed in an exceptional manner, a check plus/check mark if it was only completed well, a check mark next to the criteria in which you completed okay, a check mark/check minus if it was completed okay but not great, a and a check minus that you completed but not very well, and place an X next to the criteria not completed at all. 

In the RIGHT column: Place the appropriate grade in the space to the immediate left of EACH criteria required by determining those areas you performed or were lacking and based upon the point value listed. Place a N/A or “not applicable next to any criterion not required for your specific role. Average the points together in place that score in the “your estimate” blank. 

  ***Remember, a perfect grade should reflect perfect work and only be used when the work done had no deficiencies & could not have been performed any better.**      


	PREPARATION AND RESEARCH (1-20): 								        

_____ _____Completed Chapter 6: Civil Liberties Notes from Textbook thoroughly completing the attacked guide or using a notebook
_____ _____Took class notes and participated in the class lecture to better understand civil rights 
_____ _____Took PowerPoint Notes and completed the attached Bakke case question thoroughly 
_____ _____Answered affirmative action questions posed that correspond with the PowerPoint and used them in the Harkness
_____ _____Completed individual Research to fill in the gaps and questions you still had to be successful and an attribute in the Harkness
_____ _____Discussed with your friends and family the deliberation questions/tasks
_____ _____Researched tradeoffs, stakeholders, etc on own and completed all aspects of the packet to be prepared for the Harkness
_____ _____Attached and turned in Research Notes with rubric and other documents	                 	    
											          Your Average ______/25


CONTENT COVERED/PERSUASIVENESS/PARTICIPATION/OVERALL PERFORMANCE (1-15):
_____ _____Clearly outlined your position on the question proposed Arguments generated employed insight of the issue 
_____ _____Used Logos: Cited verifiable facts and used data/evidence to prove one’s case
_____ _____Got material across in a way that was informative and easily understood 
_____ _____Demonstrated Ethos: ability to establish credibility through a strong grasp of principles involved	
_____ _____Use of anecdotes was to reinforce NOT as sole rationale for position/ Pathos: or emotion was used appropriately and not primary focus _____ _____Did not propagate lies or false truths and your peers are generally smarter for your participation
_____ _____Did not simply echo the thoughts of others or make irrelevant comments   
_____ _____Utilized clarification questions to gain information 
_____ _____When asked a question, showed ability to think on feet providing clear main arguments to original posit	
_____ _____Was a Frequent Participant but did not hog the conversation				
_____ _____Performed to the best of your abilities and was an attribute, not detriment to this simulation
_____ _____Felt good about my performance afterward and my role in the Harkness	         
									       			  Your Average ______/15

	RESPECTFUL/RESPONSIBLE BEHAVIOR (1-05):

_____ _____Professional and Attentively listened by looking at speakers
_____ _____Followed proceedings- taking notes when necessary (Attach your notes to this self-evaluation)
_____ _____Was Respectful to Peers both verbally and through mannerisms; Avoided ad hominin attacks 
_____ _____Let others speak before you spoke again (general rule to follow: everyone speaks once before anyone speaks twice 								  and at least 3 people spoke before I spoke a third time)
_____ _____Did not interrupt peers or tell them “they could not argue that”
_____ _____Had a positive Attitude during Harkness and Played Well with Others 	      
											   Your Average ______/05
	REFLECTION AND SELF-EVALUATION (1-05):
_____ _____Read and followed direction when completing rubric: Placed the appropriate mark next to EACH category
_____ _____Did not just use whole numbers and only gave yourself a 10 if your performance was PEFERCT and a model for future classes
_____ _____Answered reflection questions with MINIMALLY three sentences for each question 
_____ _____Answered the reflection questions in total, thoroughly, and with deep thought 
											  Your Average ______/05


					TOTAL___________/50							                     

Reflection Questions: 
REFLECTION QUESTIONS: Learning involves some permanency. The discussion needs legs. After the Harkness and completing your self-evaluation, re-cap the conversation with your parent(s), guardian(s), adult(s) in your life about what you heard and reflect deeply on what was discussed  Answer each question and return with your rubric.    

QUESTION #1. How has your (and if time, your loved ones) initial thoughts on the subject and opinion questions evolved and/or become more nuanced through this exercise?
QUESTION #2. List and describe the most meaningful idea(s), concept(s), and/or principle(s) learned through this project.
QUESTION #3. Explain what you did well on the project. Explain what could you could have done differently and would change if you were to complete this project again?  

QUESTION #4. What did you like and dislike about the Harkness? What can be done to improve the process to make it more meaningful i.e. more time, rubric changes, (for example, is point value/score for this activity, criterion required, were the point values in each section reasonable), fewer links or more links/info to research, etc.? How would you rank the value of the project (1-10)? Justify the ranking.

QUESTION #5. OVERALL PERFORMANCE: How would you rate your overall project performance (1-10) based upon your preparation, knowledge and understanding of the issue, and performance in regards to your prior projects and your peers? Justify the ranking. Did the rubric give you the correct grade?  Explain.  If the overall score determined through the rubric is different from the grade you believe you deserve explain why and the grade you believe is warranted.  
 






































EXTRA CREDIT EXTENSION: Read Sympathetically, underline, emoji, comment while reading
Privileged
Kyle Korver: UTAH JAZZ: APR 8 2019

When the police break your teammate’s leg, you’d think it would wake you up a little.

When they arrest him on a New York street, throw him in jail for the night, and leave him with a season-ending injury, you’d think it would sink in. You’d think you’d know there was more to the story.

You’d think.

But nope.

I still remember my reaction when I first heard what happened to Thabo. It was 2015, late in the season. Thabo and I were teammates on the Hawks, and we’d flown into New York late after a game in Atlanta. When I woke up the next morning, our team group text was going nuts. Details were still hazy, but guys were saying, Thabo hurt his leg? During an arrest? Wait — he spent the night in jail?! Everyone was pretty upset and confused.

Well, almost everyone. My response was….. different. I’m embarrassed to admit it.

Which is why I want to share it today.

Before I tell the rest of this story, let me just say real quick — Thabo wasn’t some random teammate of mine, or some guy in the league who I knew a little bit. We’d become legitimate friends that year in our downtime. He was my go-to teammate to talk with about stuff beyond the basketball world. Politics, religion, culture, you name it — Thabo brought a perspective that wasn’t typical of an NBA player. And it’s easy to see why: Before we were teammates in Atlanta, the guy had played professional ball in France, Turkey and Italy. He spoke three languages! Thabo’s mother was from Switzerland, and his father was from South Africa. They lived together in South Africa before Thabo was born, then left because of apartheid.

It didn’t take long for me to figure out that Thabo was one of the most interesting people I’d ever been around. We respected each other. We were cool, you know? We had each other’s backs.

Anyway — on the morning I found out that Thabo had been arrested, want to know what my first thought was? About my friend and teammate? My first thought was: What was Thabo doing out at a club on a back-to-back??

Yeah. Not, How’s he doing? Not, What happened during the arrest?? Not, Something seems off with this story. Nothing like that. Before I knew the full story, and before I’d even had the chance to talk to Thabo….. I sort of blamed Thabo.
I thought, Well, if I’d been in Thabo’s shoes, out at a club late at night, the police wouldn’t have arrested me. Not unless I was doing something wrong.

Cringe.

It’s not like it was a conscious thought. It was pure reflex — the first thing to pop into my head.

And I was worried about him, no doubt.

But still. Cringe.

A few months later, a jury found Thabo not guilty on all charges. He settled with the city over the NYPD’s use of force against him. And then the story just sort of….. disappeared. It fell away from the news. Thabo had surgery and went through rehab. Pretty soon, another NBA season began — and we were back on the court again.

Life went on.

But I still couldn’t shake my discomfort.
I mean, I hadn’t been involved in the incident. I hadn’t even been there. So why did I feel like I’d let my friend down?

Why did I feel like I’d let myself down?

A few weeks ago, something happened at a Jazz home game that brought back many of those old questions.

Maybe you saw it: We were playing against the Thunder, and Russell Westbrook and a fan in the crowd exchanged words during the game. I didn’t actually see or hear what happened, and if you were following on TV or on Twitter, maybe you had a similar initial viewing of it. Then, after the game, one of our reporters asked me for my response to what had gone down between Russ and the fan. I told him I hadn’t seen it — and added something like, But you know Russ. He gets into it with the crowd a lot.

Of course, the full story came out later that night. What actually happened was that a fan had said some really ugly things at close range to Russ. Russ had then responded. After the game, he’d said he felt the comments were racially charged.

The incident struck a nerve with our team.

In a closed-door meeting with the president of the Jazz the next day, my teammates shared stories of similar experiences they’d had — of feeling degraded in ways that went beyond acceptable heckling. One teammate talked about how his mom had called him right after the game, concerned for his safety in SLC. One teammate said the night felt like being “in a zoo.” One of the guys in the meeting was Thabo — he’s my teammate in Utah now. I looked over at him, and remembered his night in NYC.

Everyone was upset. I was upset — and embarrassed, too. But there was another emotion in the room that day, one that was harder to put a finger on. It was almost like….. disappointment, mixed with exhaustion. Guys were just sick and tired of it all.

This wasn’t the first time they’d taken part in conversations about race in their NBA careers, and it wasn’t the first time they’d had to address the hateful actions of others. And one big thing that got brought up a lot in the meeting was how incidents like this — they weren’t only about the people directly involved. This wasn’t only about Russ and some heckler. It was about more than that.

It was about what it means just to exist right now — as a person of color in a mostly white space.

It was about racism in America.

Before the meeting ended, I joined the team’s demand for a swift response and a promise from the Jazz organization that it would address the concerns we had. I think my teammates and I all felt it was a step in the right direction.

But I don’t think anyone felt satisfied.

There’s an elephant in the room that I’ve been thinking about a lot over these last few weeks. It’s the fact that, demographically, if we’re being honest: I have more in common with the fans in the crowd at your average NBA game than I have with the players on the court.

And after the events in Salt Lake City last month, and as we’ve been discussing them since, I’ve really started to recognize the role those demographics play in my privilege. It’s like — I may be Thabo’s friend, or Ekpe’s teammate, or Russ’s colleague; I may work with those guys. And I absolutely 100% stand with them.

But I look like the other guy.

And whether I like it or not? I’m beginning to understand how that means something.

What I’m realizing is, no matter how passionately I commit to being an ally, and no matter how unwavering my support is for NBA and WNBA players of color….. I’m still in this conversation from the privileged perspective of opting in to it. Which of course means that on the flip side, I could just as easily opt out of it. Every day, I’m given that choice — I’m granted that privilege — based on the color of my skin.

In other words, I can say every right thing in the world: I can voice my solidarity with Russ after what happened in Utah. I can evolve my position on what happened to Thabo in New York. I can be that weird dude in Get Out bragging about how he’d have voted for Obama a third term. I can condemn every racist heckler I’ve ever known.

But I can also fade into the crowd, and my face can blend in with the faces of those hecklers, any time I want.

I realize that now. And maybe in years past, just realizing something would’ve felt like progress. But it’s NOT years past — it’s today. And I know I have to do better. So I’m trying to push myself further.

I’m trying to ask myself what I should actually do.

How can I — as a white man, part of this systemic problem — become part of the solution when it comes to racism in my workplace? In my community? In this country?

These are the questions that I’ve been asking myself lately.

And I don’t think I have all the answers yet — but here are the ones that are starting to ring the most true:

I have to continue to educate myself on the history of racism in America.

I have to listen. I’ll say it again, because it’s that important. I have to listen.

I have to support leaders who see racial justice as fundamental — as something that’s at the heart of nearly every major issue in our country today. And I have to support policies that do the same.

I have to do my best to recognize when to get out of the way — in order to amplify the voices of marginalized groups that so often get lost.

But maybe more than anything?

I know that, as a white man, I have to hold my fellow white men accountable.

We all have to hold each other accountable.

And we all have to be accountable — period. Not just for our own actions, but also for the ways that our inaction can create a “safe” space for toxic behavior.

And I think the standard that we have to hold ourselves to, in this crucial moment….. it’s higher than it’s ever been. We have to be active. We have to be actively supporting the causes of those who’ve been marginalized — precisely because they’ve been marginalized.

Two concepts that I’ve been thinking about a lot lately are guilt and responsibility.

When it comes to racism in America, I think that guilt and responsibility tend to be seen as more or less the same thing. But I’m beginning to understand how there’s a real difference.

As white people, are we guilty of the sins of our forefathers? No, I don’t think so.

But are we responsible for them? Yes, I believe we are.

And I guess I’ve come to realize that when we talk about solutions to systemic racism — police reform, workplace diversity, affirmative action, better access to healthcare, even reparations? It’s not about guilt. It’s not about pointing fingers, or passing blame.

It’s about responsibility. It’s about understanding that when we’ve said the word “equality,” for generations, what we’ve really meant is equality for a certain group of people. It’s about understanding that when we’ve said the word “inequality,” for generations, what we’ve really meant is slavery, and its aftermath — which is still being felt to this day. It’s about understanding on a fundamental level that black people and white people, they still have it different in America. And that those differences come from an ugly history….. not some random divide.

And it’s about understanding that Black Lives Matter, and movements like it, matter, because — well, let’s face it: I probably would’ve been safe on the street that one night in New York. And Thabo wasn’t. And I was safe on the court that one night in Utah. And Russell wasn’t.


But as disgraceful as it is that we have to deal with racist hecklers in NBA arenas in 2019? The truth is, you could argue that that kind of racism is “easier” to deal with.

Because at least in those cases, the racism is loud and clear. There’s no ambiguity — not in the act itself, and thankfully not in the response: we throw the guy out of the building, and then we ban him for life.

But in many ways the more dangerous form of racism isn’t that loud and stupid kind. It isn’t the kind that announces itself when it walks into the arena. It’s the quiet and subtle kind. The kind that almost hides itself in plain view. It’s the person who does and says all the “right” things in public: They’re perfectly friendly when they meet a person of color. They’re very polite. But in private? Well….. they sort of wish that everyone would stop making everything “about race” all the time.

It’s the kind of racism that can seem almost invisible — which is one of the main reasons why it’s allowed to persist.

And so, again, banning a guy like Russ’s heckler? To me, that’s the “easy” part. But if we’re really going to make a difference as a league, as a community, and as a country on this issue….. it’s like I said — I just think we need to push ourselves another step further.

First, by identifying that less visible, less obvious behavior as what it is: racism.

And then second, by denouncing that racism — actively, and at every level.

That’s the bare minimum of where we have to get to, I think, if we’re going to consider the NBA — or any workplace — as anything close to part of the solution in 2019.

I’ll wrap this up in a minute — but first I have one last thought.

The NBA is over 75% players of color.

Seventy-five percent.

People of color, they built this league. They’ve grown this league. People of color have made this league into what it is today. And I guess I just wanted to say that if you can’t find it in your heart to support them — now? And I mean actively support them?

If the best that you can do for their cause is to passively “tolerate” it? If that’s the standard we’re going to hold ourselves to — to blend in, and opt out?

Well, that’s not good enough. It’s not even close.

I know I’m in a strange position, as one of the more recognized white players in the NBA. It’s a position that comes with a lot of….. interesting undertones. And it’s a position that makes me a symbol for a lot of things, for a lot of people — often people who don’t know anything about me. Usually, I just ignore them. But this doesn’t feel like a “usually” moment.

This feels like a moment to draw a line in the sand.

I believe that what’s happening to people of color in this country — right now, in 2019 — is wrong.

The fact that black Americans are more than five times as likely to be incarcerated as white Americans is wrong. The fact that black Americans are more than twice as likely to live in poverty as white Americans is wrong. The fact that black unemployment rates nationally are double that of overall unemployment rates is wrong. The fact that black imprisonment rates for drug charges are almost six times higher nationally than white imprisonment rates for drug charges is wrong. The fact that black Americans own approximately one-tenth of the wealth that white Americans own is wrong.

The fact that inequality is built so deeply into so many of our most trusted institutions is wrong.

And I believe it’s the responsibility of anyone on the privileged end of those inequalities to help make things right.

So if you don’t want to know anything about me, outside of basketball, then listen — I get it. But if you do want to know something? Know I believe that.

Know that about me.

If you’re wearing my jersey at a game? Know that about me. If you’re planning to buy my jersey for someone else…… know that about me. If you’re following me on social media….. know that about me. If you’re coming to Jazz games and rooting for me….. know that about me.

And if you’re claiming my name, or likeness, for your own cause, in any way….. know that about me. Know that I believe this matters.

Thanks for reading.

Time for me to shut up and listen.vided the nation's lower courts.


